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11:30 am – 1:00 pm 

The Arts Federation (TAF) and Zoom 

 
Minutes 

Impacting Change in Issues of Diversity and Inclusion 

DiversityTippecanoe.org 
 

1. Welcome/Introductions – Barb Clark, Tetia Lee, Natasha Harris, Kate Caward, Barbara 
Kerkhoff, Mike Piggott, Tracy Dodds, Elva James, Christopher Munt, Sue Blake, Teresa 
Cecil, Johnny Garcia - Ventura, Dacia Mumford, Bob Falk, Adelia Sorge, Jan Walker, Tracy 
Fuller, Harry Targ, Sana Booker, Gretchen Bertolet, Amy Sundell, John Ricks, Brock 
Turner, Joy Dietz, Kristen Whelan, Joan Marshall, Ebony Barrett, Kristen Mueller, Kim 
Gordon, Bob Downey, Naj McFadden, Johanna Wu, Sheila Klinker, Laura Falk, Devon 
Moore, Abe Zaragoza, and Rodney Lynch were present.  

 
2. Generate questions for Pat Harrington, Prosecuting Attorney of Tippecanoe County  

 
a. How does a case make it to court? How do you decide which prosecutor for 

which case? 

b. What does a prosecutor do? 

c. Why is it so difficult to prosecute domestic violence cases? Why have so many 

of them been “passed on”? 

d. What made you decide on being a prosecutor and what is your background? 

Did you decide on your own or did others encourage you? 

e. How does the decision get made about appointing a special prosecutor? Are 

there special criteria? 

f. Has there been any collection or data on which cases have been brought to 

court? Overview of statistics?  

g. What are your metrics for success? How do you determine whether you and 

your office are being successful? 

h. Do you have any explanation as to why no one ran against you in the most 

recent election? 

i. In the time that you have been in office, what shifts or changes have you seen? 

j. What shifts or changes would you like to see? 

k. With the increase in population across the county, there has been an increase 

of cases. Are you adequately staffed to address this increase? Have you made 

an appeal to secure more attorneys for your office? 

 

http://www.diversitytippecanoe.org/


3. Feedback from Public School Superintendents’ Program – Rodney Lynch recited a portion 
of MLK’s letter from Birmingham jail. He stated that he was concerned because there was 
a lack of resistance and voice to the three superintendents. He said that he was 
frustrated that no one present pushed back on what they had heard the remarks from 
the superintendents when they stated that the onus was on “we the community” to 
diversify the faculty and staff of the school corporations. He wondered if there was a 
conflict of interest particularly with Sadie Harper Scott being the DEI Officer for TSC and 
the President of NAACP.  
 
Ebony Barrett stated that she shared in some of the frustration articulated by Rodney. 
She has made herself available to provide DEI services to LSC, but it was turned down.  
 
Rodney: Where are our white allies? 
 
Johanna Wu also stated that she was frustrated because the superintendents essentially 
said the same things that they had said in previous panels for the DRT. She is tired of the 
same answers. Is there a line of action to elicit information from the superintendents 
about what are the outcomes and what shifts are they doing to cause aspirational goals 
to occur.  
 
Laura Falk stated that she spent a lot of time working with the Dr. Griner to formulate the 
answers to the questions that were forwarded to them. She stated that the number of 
educators of color has declined since Brown v. Board of Education. She was disappointed 
that neither she nor Sadie were invited to participate in the panel. She stated that the 
school corporations are working very hard to diversify staff, but they are working against 
400 years of systemic racism. Unless you take the time to do a deep dive, you will not 
know the realities of the obstacles that educators are up against.  
 
Sana Booker asked what are we doing as a community that is welcoming?  
 
Ebony asked what are we doing as a community to entice people of color to come here? 
 
Sheila stated that she will carry the message of disappointment to the superintendents 

during their Saturday morning meeting at the Holiday Inn City Center.  

 
4. Program: Updates on Diversity Summit - Rosemary Cheek-Walthour, Kate Caward, Tracy 

Dodds, and Natasha Harris introduced the topic of the Diversity Summit: MLK’s Letters 

from the Birmingham Jail: Then and Now. The group stives to draw the connection 

between what occurred sixty years ago and the occurrences of the last 2-3 years.  

 

Natasha asked the group: What would be your call to action? 

Sana stated that she would hold the city leaders accountable and have them do an 

internal audit of their own offices and how diversity is reflected.  

Adelia stated that we should consider joining the effort of William Barber in addressing 

poverty. 



Ebony stated that we have a real affordable housing issue on a large scale in our 

community.  

Johnny stated that white folks need to be putting their voices out there. He restated the 

issue with moderate white people and it being toxic for the community. We need more 

privileged voices to fuel this conversation.  

 

Laura Falk stated: my call to action was to take on my current position to help support 

change within the schools by working with the students and teachers to provide them 

with the tools to push back against microaggressions, bias, and stereotypes. 

 

There are 4 components: 

- Non – Violent Resistance: When is it justifiable to resist authority? 

o During the protests of 2020 there was one statement that has stuck with 

Johnny: it’s justifiable to resist authority when you have nothing to lose 

except your chains.  

o Have therapists on staff, alleviate the responsibilities on police officers.  

o The march that occurred around George Floyd gave Barbara Kerkhoff hope. 

The frustration occurred when there were armed police officers. 

o “Just Laws” aligned with moral and religious code. “Unjust laws” go against 

those codes.  

▪ It may be a just law but implemented in an unjust way.  

o  Gather data, self-purification, over time, are you seeing systemic racism, 

negotiation, non – violent action is the last resort to demonstrate resistance 

to authority.  
 

- Racial Discrimination: What people most need their civil rights promoted and how 

can we work on this? 

- Injustice: When should/must we stand up against injustice? 

o How people are living and being treated. We should be pointing out to 

leadership, looking for funding, to change the policies that are in place that 

led to the inequities.  

o Make sure that the news is correct.  

- Morality: What would you be willing to do to get your rights?  

o Discussion about the letter that MLK wrote to speak to his peers.  
 

Group Discussion 

How can we achieve civil against powerful interests and forces? – think about this and come 

back with feedback in January. 

 

Diversity Summit: April 20 at Ivy Tech, registration is $40. Registrations open on January 16. 

Pre-activities include a movie watch of Who We Are. 

Look for: panel discussion with experts about Letters from a Birmingham Jail. Keynote 

speaker Deondra Wardelle.  



 
 

 

 
5. Future Topics – Barb Clark (5 minutes) 

a. January 5, 2023 – Domestic Violence (Nohemi Lugo) 

b. February 2 – Pat Harrington, Prosecuting Attorney of Tippecanoe County, 23rd 

Judicial Circuit (Naj McFadden) 

c. March 2 – Political Literacy Mel Gruver, Younger Women’s Task Force (Rodney 

Lynch) 


